
Existing Staffing Structure Appendix 1 

 

Chief Officer Employment and Skills

Dir 65%

Head of Employment Leeds
Dir 45% Head of Project and Programmes

Dir 45%
Head of Education Business 

Partnerships
Sol 18

Head of Employment and Skills  
Communities and Outreach 

Dir 45%

Employment 
Brokerage 
Manager 

1 x PO6 (28hrs)

Employment 
Brokerage 
Manager 
1 x PO6

Employment 
Brokerage 
Manager 
1 x PO6

Leeds 
Apprenticeship 

Hub Coordinator
1 x PO6

Apprenticeship 
Hub Officer

1 x PO3

Apprenticeship 
Support Officer

1 x B1

Senior Employment 
Brokerage Officer

3 x PO2

Senior Employment 
Brokerage Officer

1 x PO2

Administration 
Officer

1x C3 (28hours)
Acting up from C1

Employment 
Brokerage Officer

 2 x SO2

Administration 
Officer
1 x C1 

Apprentice 
Administrative 

Assistant
1 x A1

Project and Programmes Manager
1 x PO6

Heritage 
Development 

Manager 

1 x PO2

Programme 
Management 

Officer 

1 x PO3

Programme 
Management 

Officer 

1 x PO3

Family Learning 
Manger
1 x PO1

Family Learning 
Manager 
1 x SO1

Family Learning 
Development 

Worker 1 x SO1

Family Learning 
Development 

Worker  1 x SO1

Administrative 
Man ager  
1 x S O1

Administration 
Officer 1 x C1

Quality 
Manager
1 x PO1

Quality Officer
1 x SO2 

(32hours)

Project 
Officer
1 x SO2

Administration 
Officer 1 x C1 

(30hours)

Admin
Asistant
1 x  A1 

Skills 
Advisor
1 x PO1

Acting Skills 
Advisor
1 x PO1

Employer 
Engagement 

Manager
1 x PO3

Mentoring 
Officer
1 x SO1

Senior Support 
Officer
LSC 1D

Support Officer
1 x B1

Employment and 
Skills Outreach 

Manager
1 x PO6

Project and 
Programmes

Manager
1 x PO6

Performance
Officer
1 xSO2

Neighbourhood 
Manager
2 x PO2

Senior Community 
Engagement Officer 

3 x SO2

Community Case 
Load Officer

seconded to DWP    
1 x SO1

Community Engagement 
Officer 

21 x SO1

Administration 
Assistant 1 x C1

Administration 
Assistant

2  x B1
Posts transferred to 
Community Hubs

Admin Officer
1 x C3


